Unleashing Potential: Brave
Strategies for Growth in Ourselves,
Teams, and Organizations

Cherie Werhun, PhD
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| care a |lot about developing
numan potential.
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My Journey
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the psychological experience of
discrimination and stereotyping In
achievement

Teaching and learning potential
(University of Toronto)

Faculty potential

Recent years — the future potential
capacities of our students
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What do we mean by potential?
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Figure 4 - What are the top skills employers look for in
We | entry-level and mid-career hires?

erqd Entry level Mid-career
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(LinkedIn L
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1. Communication 6. Analytics

The 2024 :

M OSt 3. Leadership 8. Sales
I N- De man d 4. Project management 9. Problem-solving
S ki" S 9. Management 10. Research

Top skill of the moment: Adaptability

. Customer service 1. Teamwork

Linked[[l] Learning



Organizations must invest in their leaders
and leaders in turn must invest in their teams,
helping them navigate all of these changes
while staying productive and avoiding mental
and physical burnout.

More than that, they have to support their teams to emerge better than they were, with
new skills, a higher level of engagement and commitment, and the resilience and agility

they need to tackle the next big challenge and excel.

177% 150% 136%

Increase in learning of Increase in learning of Increase in learning of
coaching skills year- team-building skills empathy skills year-
over-year year-over-year over-year

Udemy Business / 2024 Global Learning & Skills Trends Report

101%

Increase in learning of
resilience skills year-
over-year




New Skills for a New Way of Working

‘Analytical judgment, ‘flexibility, and 'emotional intelligence’ top the list of skills leaders
believe will be essential for employees in an Al-powered future.

Select skill for more

Survey question: Some believe
that it is likely that artificial
intelligence (Al) will usher in a
new era of technological
advancements. Which of the
following skills do you think will
be most essential for your
employees to learn to evolve with
these potential changes?

lllustration by Manuel
Bortoletti
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A call for a "higher
education”.

* A capacity for potential

- able to use their skilsin
VUCA states e

5 o
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*|It's no longer enough

* Reslliency, adaptabnllity, agllity are
skills or capacities to be taught In
thelr own right
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To Know how to evolve with...
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when they
graduate...

this Is who | am, and
this i1s what | can do.




some tricky things about designing
for resilience and agllity.
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What happens within you when....
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What behaviours do you kick in...?
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where did you learn how?
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We enter most experiences believing...
b

d
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b

a team/groyp dynamic

a decisipn that you have to make

complex information; dilemmg
a plece of good fegdbacl
a decision th Impacts you

a\sudden change, loss, setback

3 a piece of crappy feedback
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This is not easy stuff.
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"Managers are reluctant to talk about
it because they fear that to do so will
signal a lack of it”

(Ramanaa, 2023)
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Sheridan | $-SENSE

The Sheridan-
Sense Program
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identify *Wwhat underpins our
the capabilities capacities to be
resilient and agile?
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THINK

how we manage assumptions
about ourselves and others;
how flexible we are with
complexity

adaptability

understanding our assumptions
challenging biases

critical thinking

flexible thinking

identifying personal beliefs
managing ambiguity

noticing habits

processing complex information
reframing thoughts

N
s¢ explorance

RELATE

how we relate to our emotions
and those of others;
how much we value the power
from connection
(relational intelligence)

active listening

awareness of lived experiences
and cultures

compassion to others
nurturing relationships

taking perspective

regulating emotions

seeking and valuing feedback

understanding & naming emotions

valuing collaboration

INNOVATE

how aware and open we are
to different methodologies,
tools, and approaches

* challenging habits

* thinking creatively

» expanding my approaches
» generating new ideas

* using my imagination

* being open to ideas

» practicing non-judgement
» productivity techniques

EVOLVE

how we see the potential/
growth in ourselves in learning,
reflecting, and responding to
each experience with curiosity
and compassion

» connect with broader humanity

* identifying areas of growth
identifying strengths & growth
kindness to self
reflecting on my growth
reflecting on my potential

* reflecting on setbacks

* seeking new experiences

*white paper;
analyses
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PRACTICE INNOVATE

Morning

Choose a journal or device where you can write
down your thoughts easily.

First thing when you wake up, write anything that
comes to mind.

PRACTICE THINK

Tame
The Inner

Write down a negative thought you're having.
E.g., I'm stupid.

Notice what feelings are there with the thought.
E.g., shame, anxiety, fear.

Try to welcome them with kindness.
Use words that work for YOU.
E.g.,"Hi (anxiety). | know you're trying to help me.

PRACTICE RELATE

R.A.IN

A strategy to ground yourself when
you are feeling intense emotions
during a challenging moment.

R

Recognize what is happening
(I'am thinking this, | am feeling this...).

Allow whatever is there to be just as it is, no
judgement, no questions.

Investigate the feelings and sensations with
curiosity and kindness.

N

Nurture what's here. Give yourself what you need
like a break, a warm touch, or reassurance.

Critic
Use this practice to work WITH your challenging

thoughts/fgellngs instead of fighting them when T
they stand in the way of your success. feel now?

Thank you."
Or, “Hey anxiety, might you step back while |
do this test, task, etc.?”

Remember that all feelings are temporary.
Let the waves come and go.

Pages

In "The Artist’s Way," Julia Cameron suggests
writing "morning pages" can enhance
creativity. Use this strategy to document all
your ideas to explore your creativity.

Write whatever thoughts you have without
filtering or judgement.

Sheridan | $-SENSE

Aim for 10 minutes or 3 pages each day.

Occasionally, look over your pages for themes
and new ideas.

Sheridan | S-SENSE
PRACTICE RELATE

Let

Compliments
Sink In

Receiving compliments can be hard, especially

if we were taught that accepting praise is arrogant
or selfish. This practice helps us respond to
compliments with humility and dignity.

Sheridan | $-SENSE
PRACTICE EVOLVE

Someone just complimented you, and

You're working on something challenging - fortabl
you re uncomrortable.

and think "l can't do this!"

Put your attention OUT to notice the other

Try adding in "yet" as in, "l can't do this YET, but | Bersbns tone sind body landgsge.

can learn."

The Power
Of "Yet"

When we feel we're not good at something
right away, we might think "I'll never be able
to do this!" and give up. Use this practice to
boost your "growth mindset" to realize you're
just not there yet.

Are they smiling or showing enthusiasm?

Create small goals or steps you can achieve et their positive snergy sinkin,

gradually over time.

Link them to the

Praise can be a door to connection.
Notice how you can connect more here.
E.g., see how it feels to say "Thanks,"
"Thank you," or "l appreciate that."

Set a time frame in which you can realistically
improve 1-10%.

how -

Brainstorm fun activities that could help you
improve during that time,

Practices

PRACTICE EVOLVE

Try saying more about your experience.
E.g., "l love baking for others.”
Do the activities during the set time. Celebrate each

sign of progress!

Sheridan | $-SENSE

Repeat the process for your next 1-10% growth. Or
try it for another skill.

PRACTICE INNOVATE

PRACTICE RELATE
Sher

Note what you're saying to yourself in
this challenge or struggle.

Offer An
“And” Instead
Of A “But”

To keep ideas flowing within a group, try to
use “and” rather than “but” in response to
other ideas.

Imagine a friend came to you in the
same situation.

You're in a situation where there are
differences of opinion.
E.g., You like meat and Li is a vegetarian.

You're listening to others’ ideas ar
you're not sure about their streng o All
You care about the team'’s ability 1 wn v

consider all perspectives.

Two Things
Can Be "True"

When we have an opinion and someone
disagrees, we tend to think only one person
can be right. Try this practice to get more
comfortable with complexity, being more
open, and different viewpoints.

What would you tell them? How would
you respond to them? Consider: What if your different perspectives
can CO-EXIST?

Say these things to yourself as you

We are often harder on ourselves than on walild to this fiend.

others. Give yourself the encouragement
you'd give a friend in the same situation.

Instead of saying “but” in respons
saying “and.”

What if BOTH can be true?

Notice how you feel now. Reflect: How do you feel about these

Example: differences now?

“I hear what you're saying AND I'd like to
Note: ALL feelings are allowed. It takes

time to adjust to new "truths."

Sheridan | S-SENSE

Sheridan | S'SENSE ings Can Be True.png
Sheridan | $-SENSE




Remember!

some tricky things about designing for resilience and agility.
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*Grab practices, try, reflect, tweak,
build habits

Declare aspirations and set
Make it always personal goals

available- Track, reflect, develop

designed a platform Self assess — get to understand their
own tendencies

**Infused with psych sciences
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Good job on creating your aspiration,
checking how you fell and identifying key

The Navigator

Good morning, Cherie. qualities to help with aspirations. 7 Edit profile
3
How will you S-SENSE today? , i
Today ITRLEED 06-20-2024 noust Ny Points
Reframing Thoughts  § Being assertive with my direction stupid y
I Jun. 20. 24
DHAFT : Ta] This will assist leading my team S-Sense Streak Time
CuI’Fivate §elf-awareness and -+ Inn e there LOINTS Points Investment
set intentions @ Thought of the day ame, 490 1 days 77 min
: Optimistic
[ (= el E ] What if this doesn’t land well Use this Qualitit
h: ualitites o
e S-Sense Qualities
20-06-24 feelings Th lities | e th
when th € que_l I’[IfS-S need to develop to support it worl The qualities you are developing through T.R.I.E practice
my aspiration:
your Ssuf
PRACTIGE —

' . £73 Noticing Habits
Expand yourself with * @ /Motivated 55 SP
S-Sense Practices = y - | _ . v you'l
@ = 5; ‘\ ‘\ rled X ! 5:} Adaptabl Ilty fyou.
WY it PRACTICE THINK
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e Created BOOSTS!

Link directly to *Run every day

the right kind of » Tame the Inner Critic
development » Get Curious not Judgy
e Connect with others
e Talk It out
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* Access everywhere
Integrate into the » Embedded into student services
fabric of the learning . .
experience * Peer mentoring/tutoring

* Within Course learning journeys
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“Decoding”

thelr Courses!

S-SENSE | Faculty Toolkit

Welcome

This your toolkit to utilize S-Sense to help relieve course
bottlenecks and moments of challenge, to help refine your course
offering in support of your students' learning resilience and agility.

Getting Started

Get to know and explore this file's Excel tabs below!

LA - LLIER ] ‘
“==- RELATE
f’ll:::' . : Hjmvl‘u b 1
- te =N = = Practices
o R o Korrms o | v
Course Planmng -~ W A library of the
e ] = =
An interactive tool to unpack - RELATE Practice
@ iy — bottlenecks throughout your semester cards to TSUPDO,”
oS S sgmaie by identifying T.R.I.E. Qualities and students’ leamning
You are here s '1UMIng suggested TRLE. Qualities resiiience and agility
Getting Started Case Study Your Course Planning THINK Practices RELATE Practices IN
S-SEMSE | (251 511 Case Study e = THINK pox
arl e Pt )i-:lbk s '.\- . 1 s L
. Deciidi A visual guide mapping how S-Sense helps ’."_- i, Jes Crmiaes S Practices i
aculty PRSARANN relieve course bottlenecks by drawing from the T eSS A ibrary of the i
g }C?urst:’SWl‘tl‘\S:S?nSi = TR.E. Qualities and Practices to turn issues s an THINK Practice =
SO ol L 10 Y oy e PR e s e nto opportunities cards to support

students’ learning
resilience and agility

S-SENSE | Case Study

Faculty Decoding
Courses with S-Sense

How might S-Sense help relieve course bottlenecks, moments of challenge, etc.,
in support of your students' learning resilience and agility?

Example Dilemma

« Project worth 25%

« Project runs first half of the semester

« Students lack motivation to work on and complete project
« Students lack capacity to figure it out independently

@ Main Questions Considered (?) S-Sense Questions Considered

when is the project introduced? « when considering the course bottlenecks,
what inner skills underpin student success
on the course activities?

s there a template for the project set-up etc?

« are there examples of projects from the past? For example: project work requires a great deal

: of courage Lo come up with an original idea
« are there points for student check-ins? °g g =

o what inner skills might be required of those
who lack experience designing projects?
(confidence, openness, patience,
self-compassion)

« are there spaces for increasing student agency
n selecting/determining parts of the project?

« what TRIE micro-qualities might be at play?

Projec! Introduction Propect Pacng 8tank Page Syndrome Reference Pait Limited Choice
Launcheg m» Wook 1 nt propct Mozt studonts procrastirate Seyond e asmgreraty bnet Wiih no roterencs pore Variows aspests of the projpect
doosn't actuaily stort untd Wook 03 VING MAGT pIroject work 1o students dor't Know where 1o StOOANS Gt "pieture” the TR0 08 predotormened
A wth oW MR vaton thd Wk DefOre £ 18 Oue SIA'L O SO up The proRct and prodedt Seivecabie, mang stuoent Duy -
- Frocessing C oA o
Evpanding iy Approaches Productty techmgues {:} Managmg Ambigunty O .:'Ocr?r ??l an o {:} Reframing Thoughts
Y TN D

}

3 Motivation (V) Ssauencindg MR Temoplates £ Examples =0 Anency




Faculty Development
Formative Reflection

Not just part
of student
development

Staff Development
| eadership competencies
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What folks are saying...

(they’re kinda all over it).
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Figure 6
Cumulative Responses

M: 4.4 S.D: 0.8
As you continue to learn about S-Sense, how likely do you 62%
feel you would want to, in the future, focus on building your 28%

S-Sense as you pursue your personal and professional O
aspirations at Sheridan? O
M: 4.3 S.D:0.8
54%
35%

How likely would the content and/or activities support you in
building the qualities of S-Sense? 9 O O/
M: 4.28 S.D: 0.9 O
54%

How much did the content and/or activities resonate with 30%

you personally? O
M: 4.4 S.D: 0.8 84 /O
53%

34%

1% M: 4.5 S.D: 0.7 8 7 %

How clear or understandable was the content and/or 7%_ 28%
activities in the session today? m
1%

How useful was the content and/or activities in helping you
understand what 'doing S-Sense' means?

Highly 5 = A Great Deal 4 mSomewhat2 m®Not At All 1

® Moderately 3

M
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“After joining S-Sense | got

B _ .
Developing your S-Sense is just as to know about a lot of

crucial as obtaining your degree. It practices that I can do.
is important to first embrace our

There are a lot of small
things which | can put in the

true selves before we go on building day-to-day lifestyle that can
a newer version.” make me ready to face

similar situations in the
future”

“That no matter what the situation or
challenge facing me | can better it and
| have the strength and abilities to

. . tackle it and S-S has helped
It's about building mental and ACRIE T ATE S7oETIde s EPED e
harness and channel them.

emotional resilience in the face of
complexity and uncertainty”.

“I am just really proud of being
a part of Sheridan. | don’t know

“S_Sense is not just a course or a “It's my chance to finally overcome if other colleges have such
program, but a journey of self- my mental barriers and become the FCrlCldR TR RG)Y

exploration t.md”self- best version of myselfu wonderful. “
transformation
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PRACTICE THINK

o [ L
You are about to join an experience and you are
worried that something you lack confidence in
will become the centre of everyone’s attention.

L II| ®
he S Ot ll ht As you join, focus outward on the other people
rather than inward on your worries.

Often, we think others pay more attention to us Notice how you feel focusing outward.
than they actually do. This is called the spotlight , _ _

. . L. Did others notice what you were worried about?
effect. Try this practice to lessen its impact. Or are they actually more focused on themselves?

Sheridan | §-SENSE

March 4 at 1:16 PM  « 56 Words

| think it is very interesting to promote outward thinking, it helps me take the

focus off of myself and actually try and think about everything else. Personally, |

feel that my mind can be distracted very quickly.If | try to change the chain of

thoughts to something more positive or outward, it is really helpful.

<% Reply

| completely agree in terms of thinking outward being a great asset.
Thank you for sharing!

< Reply
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started our journey...
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brave decisions along the way...
to embrace the challenge
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+1500 staff, faculty, students were
consulted In our strategic plan

Brave enough to
be part of our

strategic plan *What do you desire the Sheridan

learning experience to be known
{0]
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«“Calls” for students, faculty, and staff to be
In “scapes

Brave enough to °Use S-Sense In design process

invite everyone

Iinfo design
process

Showcased along the way

/5 students
60 faculty / staff
20 different departments
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“design-scapes”

The S-Sense of Business Cultivates... - ;,_Léa
; ~  / \% || CEVTRENOF

| EXCELSE AVCO‘\

Community of Individual & Collective Equity, Diversity &
Care Excellence Inclusion

INCLUSION -

Voo ;\2(’
k¢ Re

r

. Imagine that you could design the most pertect, Y} &
ideal Adventureland!!! There are NO limits.

* What would be there? What experiences would be &
there? What could people do? In this perfect space, —[ H I; M ‘ S S ‘ O h .
what are people thinking, feeling, and doing? What - .

Industry Influence

would you call this place?

R 1 ()5(()/cR (UR STORY. BUILD OUR COMMUNITY
10 0ET STUDENTS DISCOVER THER S-SENS

someone? What qualities describe its organization?
How do people know they are on an adventure?

0-0ENot: PULILE GAMES

b

o=t Not PROJECTS: CHALLENGE DAY
Never-the-Same Land e —

projects. One s open-ended discovery-based projects w The problems and challenges collected during the institutional challenge day (discussed in chapter ) form a pool

$-Sense program, and potential larger projects. The seco of potential projects for students to work on. These challenges can be used inside the classroom (e HR challenges
opportunities around Sheridan. For instance, a design cha for Pilon students) or for student qroups to solve outside of class. In both cases, the solutions created should be

Contlnua”y CO||ab0rate |n CreatIVe, mU|t|d|SC|pllnal’y healthy eating. Similarly, a project for redesigning outdoo f0r|war(ieg 'tor'tne|at~.rigitnaifa;ulty."'depart;nzntfo-' f;]edhar{'zq-' fh be used inftf;i mze of{asiccesstfd dsaluhpn. 'l'risr
_ _ _ _ helps students cultivate their agency and become invested in the success of Sheridan (or at least a department at

real-world challenges that build desired skills with

unexpected learning experiences.

Created by Olena Panasovska
from Noun Project

Created by Rilor

GEH. Challenge Lab, Guided Exploraion, Virtual Worl o Pt Sheridan). The projects should also be tagged with the RITE of Passage skills they are developing.

GEH: Guided Exploration, Challenge Labs
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* [ntentional
» Knowledge translation

Brave enough to * Aglle and playful

disrupt our language, » Surprising people
create a vibe

* Intentional Offerings
¢ S-Sense “Dream Camp”
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Pleasant

Visit our Sheridan Central pag
to learn'more about S-Sense

Visit our Sheridan Central page
to learn more aboutS-Sense

Think "Rainte. Innovate, Kvolve
Think. Relate, Inncvate Evolve

Connected

Grateful

Blessed

Satisfied
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-
discover cb nge\ |

35 student
positions to
date




Nuanced within the disciplines, the
Brave enough to Faculties, the Departments

hand it over: *Special projects
make meaning of It |,,,5.4f)| partnerships
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*Videos from leaders

Brave enough to *Designation/special opportunities/
normalize it scholarships/awards

estival of Firsts

3M1, explorance

N
oS+ explorance UNT world 2024



“In any given day, | move
through moments where
| am destabilized...

it’s about developing the
kind of leader you want

to be...

Are you going to be
open, contemplative... ?”

. M1, explorance
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MARK ORLANDO, FACULTY OF APPLIED
SCIENCE &TECHNOLOGY

DANIELLE PALOMBI “ |
STUDENT AFFAIRS, LEARNING SUPPORT TR T sy

S E RVI C E S | responsibility to acknowledge that others are part of this
same learning journey. Collectively, our learning

“Our SSENSE comes from within. | have no doubt we can face environment changes constantly and grows. Each lived

ambiguous and complex experiences. We do this by acknowledging and experience makes us that much more aware of multiple
drawing from the tools and skills inside each of us to persist and thrive in others. In the promise of each moment, | become more
our world. | am my best self when | get curious about what | am thinking myself”

and reflect upon how | might challenge my own assumptions. My :
experiences reveal that relating to others nurtures my creative spirit. It is
through relationships that | become aware of different perspectives and
possibilities. It is together that we emerge with compelling thoughts and
ideas for navigating diverse problems and opportunities. | deeply
appreciate what becomes a shared approach to growth, development,
and leading change. | hold space and care for myself and others, as all
experiences foster our learning and help us to evolve”

JANICE FENNELL, STUDENT AFFAIRS,
ACCESSIBLE LEARNING & INCLUSION

“My S-Sense is reflected in the way I intentionally strive to be
self-reflective and self-compassionate about the complex
experiences | encounter along my personal and professional
journey (Managing ambiguity, adaptability, practicing non-
judgement). | create space to think about each experience as an
opportunity to learn and grow and reflect on lessons learned
(identifying areas of growth, mindfulness, reflecting on setbacks,
reflecting on my growth) that might inform and relate to future
opportunities or activities( critical thinking, processing
information). | am keenly aware that | am constantly evolving in
my personal and professional journey and remain open to
ELYSE REDQUEST, WE LL S E Rl ES & ACAD E M | C exploring ways to be innovative in my approach in confronting
| NTEG R'TY o challenges and exploring possibilities (creative thinking,

. expanding my approaches, challenging habits, generating new

“My S-Sense is a journey. It is non-linear, it takes weaves and turns and A, ideas, imagination, openness)”
sometimes | find myself on a completely different path than when | started.
This is okay. | interact with various individuals along my journey and
appreciate the experiences we have shared and the experiences we have
not shared. | value our connection. | am aware of the world around me and
the impact on myself and others. When | stray from my original path | stop
and self-reflect and enjoy the process. | know there are many different
approaches to my journey and | can see solutions to the barriers that | will
inevitably experience. Along the way | stop to appreciate where | am, how ;
far | have come, and what lies ahead. My journey has only just begun” ' 0 S E RVI C E S

SUSAN SHEPLEY, LIBRARY v KAREN BOOTH, PILON

SCHOOL OF BUSINESS

“My hope is to co-create spaces with colleagues/learners
that foster a sense of curiosity and encourage us to be

comfortable in navigating ambiguity. A spirit of
collaboration, continuous learning, and respecting diverse
perspectives are pillars that | aim to embody in every
interaction. Respect and reciprocity are critical skills that
we can use to solve problems, take risks, and create new
knowledge and | seek ways to nurture this as a leader. |
recognize my learning and growth will evolve over time,
and | prioritize reflective practice”

“My S-Sense Statement is all about how | connect and
collaborate with others so each experience is an
exploration where | think about how | might be able to
contribute and learn, seek out and encourage the sharing
of perspectives and explore ways in which | can apply
that learning in future collaborations to steward new ideas
and create a collaborate environment for sharing”
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Seems to be landing well.
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Can't “sit on the side”
*Assess on the building blocks
*Tie building blocks directly to development

programs
xvvia;IhK a‘;N ay -Create cultures that award

*Integrate Into all spheres of service and
Influence — a learning ecosystem

Leverage frameworks and phenomenal
technology

3M1, explorance
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bring this inner
“personal
development”

INto the open
(McKinsey, 2020)

o
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3 Harvard Business Publishing

COURSE DESIGN

In the Age of Al Students
Need to Develop Their Self-
Intelligence

5 Ways Educators Can Help Cultivate These Uniquely
Human Skills

by Cherie Werhun

March 21, 2024
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Thank you. Merci.
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TUESDAY | MARDI

- |
Provide Your Feedback on e i e
_ Evaluation Experience - From Students to Decision

Makers | Atelier : Simplifier I'expérience
d'évaluation de I'enseignement - De I'étudiant au
décideur

Available on June 25, 2024

{N /L ex pl or a Start Survey
»N} WO I’ld 2‘ 9:00AM Workshop: Insightful Decision-Making:

Preparing an Executive Level Report (Advanced) |
Atelier : Prise de décision pertinente : préparer un
rapport pour la haute direction

Available on June 25, 2024

Start Survey

9:00AM Workshop: Uncovering New Patterns in
Your Data (Advanced) | Atelier : Découvrir de
nouvelles facons d'analyser les données

Available on June 25, 2024

Start Survey

9:00 AM Blue Experts CoP Meetup | Rencontre de
la Communauté d'Experts Blue (CoP) (University of
Minnesota)

Available on June 25, 2024

CONFERENCE SURVEYS
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Unleashing My T.R.LE

Engagement
& adoption *Students who complete all 4 receive 4 CCRs
*Support the Dream Camps

/ *Post-graduate positions
Entry pOIHtS Vla° *Career Catalyst recognition m
’ The S-Sense of...

» Opportunities focused on
known areas that tax student’s
resilience & agility

e Sought-after competencies

» Specific practices that can
enhance specific competencies

« Set up and managed via CCR

General use

» Access app through outreach, etc.,
hallways, classrooms
» Integrated into Learn Well, invitation,

special courses, events
“Career Boosted”

« Discover new parts of
themselves

“Dream Camp" If only | could... - « Who may feel that they are not

: : on the right path
* Special experiences to support The S-Sense of Me  Who seek a whole self learning
"stepping out of your comfort zone”

* Video application/written application -- *Students who complete all 4
templated receive 4 CCRs

* They are acknowledged with CCR *Support the Dream Camps
Credit *Post-graduate positions
»Career Catalyst recognition
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